future leaders

adapting business for millennials




AnThe workforce 1 s undergoing
baby boomers are set to retire, a quarter of millennial workers
will take on management roles and generation Z (those born

bet ween 1994 and 2010) has st
- Gen Z and Millennials Collide at Work, a study by Randstad
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the next generation  at work

the new way of looking at how we do business

g Millennials have grown up as digital natives
'!"g!ﬂ Rapid technology advancements have changed the world of work

8' for everyone

8 S Leveraging new technology s critical for businesses to stay productive
D ] and relevant

885 Digital skills are transforming into leadership skills - reskilling of the
workforce has become a top priority
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53% of human capital

' leaders are increasing

investments in HR digital
specialists as a way to
keep up with the rapidly
changing digital landscape

one-third say failure to
sufficiently invest in talent
innovation could put their
companies at risk of not
reaching millennials and
digital natives

A majority of respondents
feel mi grati on
HR mo d enfoldingita®
quickly




